
Bridging	The	Talent	Gap	



Agenda	
•  Individual Introductions 

•  IT Landscape- Nationally & in the Low Country 

•  The Future of Technology in Charleston 

•  Impact to Employers 

•  To Hire or Not to Hire… 

•  Closing – Q&A and Next Steps 



Current	State	

•  The National unemployment rate for computer and mathematical 
professions is 2% in May ’16. 

•  The National unemployment rate for all individuals, age 16 and  over is 4.5% 
in May ‘16. 

•  H1B Visa Utilization: USCIS accepts H1B Visa Applications on April 1 
annually. 

-  ‘11 Visa Cap of 85,000 reached on 01/26/11 (301 Days) 
-  ‘12 Visa Cap of 85,000 reached on 11/22/11 (236 Days) 
-  ‘13 Visa Cap of 65,000 reached on 06/11/12 (72 Days) 
-  ‘14 Visa Cap of 65,000 reached on 04/05/13 (5 Days) 
-  ’15 Visa Cap of 65,000 reached on 04/07/14 (7 Days) 

 
 

1. Source: US Bureau of Labor Statistics, Labor Force Statistics from the   
    Current Population Survey . 6/2016 
2. Source: USCIS.Gov 
 



Current	State	

•  Source:	LinkedIn	Industry	Report,	2016	
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Future	State	
•  Based on the last 12 years of Charleston market data we should 

expect: 
–  274 New jobs to be created each year  
–  11 New companies to be formed 
–  Average salary to increase by $2,150/year. 
 

•  Computer and mathematical occupations are projected to grow at 
13.1% Nationally between ‘14-’24 

•  Source:		US	Bureau	of	Labor	StaFsFcs,	Quarterly	Census	of	Employment	and	Wages,	6/2016.	



Future	State	

•  Charleston’s Tech Sector grew 16% faster than the National Average from 
‘10-’15. 

–  Volvo investing $500M and 2,000 new jobs. 
–  Mercedes Vans investing $500M and 1,360 new jobs. 
–  SPARC/Booze Allen Hamilton investing $11M and 310 new jobs. 
–  Blackbaud investing $154M and 300 new jobs. 
–  Viva Holdings Group investing $28M and 200 new jobs. 
–  Comcast investing $21M and 550 new jobs. 
–  Mercom investing $6M and 152 new jobs. 
 

•  In 2015 the SC State Commerce Department recruited 150 new projects that will 
create 17,280 jobs. 

Source:		2015	Milken	InsFtute	Best	Performing	CiFes	Report,		Dec	2015	



How	Will	This	Impact	Employers?	

•  Elevated attrition within existing workforce. 

•  Increase in employers time to hire/fill full-time positions. 

•  Additional delays in ability to complete technology initiatives. 

•  Inflation of pay rates for technology skill sets. 

•  Enhancement of employee attraction/retention strategy. 

•  Loss of intellectual property and knowledge capital. 

•  Stronger and more visible Succession Planning. 

•  Development of a multi-faceted Talent Acquisition Strategy. 
 



To	Hire	or	Not	To	Hire…	
 

Hire	

•  Sustained	need.	
•  Instrumental	to	long	term	growth	of	organizaFon.	

Augment	

•  Burst	capacity,	project	based	or	uncertainty	in	the	
sustained	need	for	the	resource.	

•  Lack	of	resources,	experFse	or	Fme	to	deliver	work.	

Outsource	

•  Lack	of	resources,	experFse	or	Fme	to	deliver	work.	
•  Deliverable	or	outcome	based	services.	
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